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Kinetic Recruitment Services Limited

Strategic Report
For the Year Ended 31 March 2020

Introduction
Kinetic Recruitment Services Limited provides human resource and staﬀing services to the manufacturing, engineering and technical markets
predominantly in the UK.
Business review
The company is well diversified in a number of core segments, principally within engineering and manufacturing.
With continued additional uncertainty post the European Referendum, the continuing focus on cost management and customer value is key to future
profitability.
The company's growth strategy will continue with further diversiﬁcation into engineering markets within the UK and enhancing the value added
human resource and staffing services offerings.
Kinetic Recruitment Services continuing commitment to employees being the company's greatest asset is an employee owned company. All
employees equally share in the success of the business.
Principal risks and uncertainties
Commercial risks to the core business continue to be challenging external market forces and industry legislation costs. There is an acute shortage
of skilled engineering personnel in the UK. Such risks are mitigated with the market diversiﬁcation strategy and a continuous drive for processes to
be innovated along with strong cash management and strong balance sheet
For risk management of Brexit, a full review of the customer base has been carried out including supply chain wherever possible. Kinetic
Recruitment Services is not exposed to import or export trading and has cash reserves in sterling with no debt. All key customers are reviewed
monthly for credit insurance exposure.
COVID-19 Impact
The directors have reviewed Kinetic Recruitment Services Limited's business model and strategy and made relevant amendments to the risk register
managed within our BS 9001:2015 British Quality Standard accreditation.
Government guidelines on all matters operational and ﬁnancial have been followed as well as professional advice from our trade association the
Recruitment and Employment Confederation.
Whilst the economic impact with the manufacturing and engineering recruitment markets has been signiﬁcant ,the company is well capitalised with
a diversified business model to withstand the current and future climate.
Financial key performance indicators
Key ﬁnancial indicators are concentrated on gross margin analysis and customer return on investment. Customer retention remains at 98%. This is
analysed monthly and a core part of the ISO 9001:2015 quality management system within the company.
Gross margins are reviewed monthly in line with pricing policy. Full details are disclosed within the trading profit and loss account.

Other key performance indicators
Kinetic Recruitment Services Limited operates balanced scorecard to monitor strategy and to ensure the business is continuing to drive innovation
and cost management throughout the organisation. Critical success factors continue to be focused on customer development and satisfaction,
internal business process, finance and employee learning and growth.
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Kinetic Recruitment Services Limited

Strategic Report (continued)
For the Year Ended 31 March 2020

This report was approved by the board and signed on its behalf.

N C Smith MBE
Director
Date: 11 August 2020

Kinetic Recruitment Services Limited

Directors' Report
For the Year Ended 31 March 2020

The directors present their report and the financial statements for the year ended 31 March 2020.
Directors' responsibilities statement
The directors are responsible for preparing the Strategic report, the Directors' report and the ﬁnancial statements in accordance with applicable
law and regulations.
Company law requires the directors to prepare financial statements for each ﬁnancial year. Under that law the directors have elected to prepare the
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ﬁnancial statements in accordance with applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice), including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland'. Under
company law the directors must not approve the ﬁnancial statements unless they are satisﬁed that they give a true and fair view of the state of
affairs of the Company and of the profit or loss of the Company for that period.
In preparing these financial statements, the directors are required to:

∙

select suitable accounting policies for the Company's financial statements and then apply them consistently;

∙

make judgements and accounting estimates that are reasonable and prudent;

∙

state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and explained in the
financial statements;

∙

prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company will continue in business.

T h e directors are responsible for keeping adequate accounting records that are suﬀicient to show and explain the Company's transactions
and disclose with reasonable accuracy at any time the ﬁnancial position of the Company and to enable them to ensure that the financial
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the Company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.
Results and dividends
The loss for the year, after taxation, amounted to £343,812 (2019 -loss £103,004).
No dividends were paid in the year (2019: £2,703,593). The directors do not recommend payment of final dividend.
Directors
The directors who served during the year were:
N C Smith MBE
J Heseltine
Future developments
An indication of the likely future developments in the company's business is provided in the Strategic Report.

Kinetic Recruitment Services Limited

Directors' Report (continued)
For the Year Ended 31 March 2020

Disclosure of information to auditors
Each of the persons who are directors at the time when this Directors' report is approved has confirmed that:

∙

so far as the director is aware, there is no relevant audit information of which the Company's auditors are unaware, and

∙

the director has taken all the steps that ought to have been taken as a director in order to be aware of any relevant audit information and to
establish that the Company's auditors are aware of that information.

Post balance sheet events
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There have been no significant events affecting the Company since the year end.
Auditors
The auditors, Hurst Accountants Limited, will be proposed for reappointment in accordance with section 485 of the Companies Act 2006.
This report was approved by the board and signed on its behalf.

N Betton
Secretary
Date: 11 August 2020
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Kinetic Recruitment Services Limited

Independent Auditors' Report to the Members of Kinetic Recruitment Services Limited

Opinion
We have audited the ﬁnancial statements of Kinetic Recruitment Services Limited (the 'Company') for the year ended 31 March 2020, which
comprise the Statement of comprehensive income, the Balance sheet, the Statement of changes in equity and the related notes, including a summary
of signiﬁcant accounting policies . The ﬁnancial reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards, including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic
of Ireland' (United Kingdom Generally Accepted Accounting Practice).
In our opinion the financial statements:

∙

give a true and fair view of the state of the Company's affairs as at 31 March 2020 and of its loss for the year then ended;

∙

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

∙

have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities under
those standards are further described in the Auditors' responsibilities for the audit of the ﬁnancial statements section
o f our report. We are independent of the Company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the United Kingdom, including the Financial Reporting Council's Ethical Standard, and we have fulﬁlled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.
Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you where:

∙

the directors' use of the going concern basis of accounting in the preparation of the financial statements is not appropriate; or

∙

the directors have not disclosed in the ﬁnancial statements any identiﬁed material uncertainties that may cast signiﬁcant doubt about
the Company's ability to continue to adopt the going concern basis of accounting for a period of at least twelve months from the date when
the financial statements are authorised for issue.

Other information
The directors are responsible for the other information. The other information comprises the information included in the Annual Report, other than
the financial statements and our Auditors' report thereon. Our opinion on the financial statements does not cover the other information and, except
to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.
In connection with our audit of the ﬁnancial statements , our responsibility is to read the other information and, in doing so, consider whether the
other information is materially inconsistent with the ﬁnancial statements or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether there is
a material misstatement in the ﬁnancial statements or a material misstatement of the other information. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required to report that fact.
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Kinetic Recruitment Services Limited

Independent Auditors' Report to the Members of Kinetic Recruitment Services Limited (continued)

We have nothing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

∙

the information given in the Strategic report and the Directors' report for the financial year for which the financial statements are prepared is
consistent with the financial statements; and

∙

the Strategic report and the Directors' report have been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the Company and its environment obtained in the course of the audit, we have not identiﬁed
material misstatements in the Strategic report or the Directors' report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report to you if,
in our opinion:

∙

adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches not visited by us; or

∙

the financial statements are not in agreement with the accounting records and returns; or

∙

certain disclosures of directors' remuneration specified by law are not made; or

∙

we have not received all the information and explanations we require for our audit.

Responsibilities of directors
As explained more fully in the Directors' responsibilities statement on page 3, the directors are responsible for the preparation of the financial
statements and for being satisﬁed that they give a true and fair view, and for such internal control as the directors determine is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the directors are responsible for assessing the Company's ability to continue as a going concern, disclosing,
as applicable, matters related to going concern and using the going concern basis of accounting unless the directors either intend to liquidate
the Company or to cease operations, or have no realistic alternative but to do so.
Auditors' responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether
due to fraud or error, and to issue an Auditors' report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to inﬂuence the economic
decisions of users taken on the basis of these financial statements.
A further description of our responsibilities for the audit of the ﬁnancial statements is located on the Financial Reporting Council's website
at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our Auditors' report.
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Kinetic Recruitment Services Limited

Independent Auditors' Report to the Members of Kinetic Recruitment Services Limited (continued)

Use of our report
This report is made solely to the Company's members in accordance with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been
undertaken so that we might state to the Company's members those matters we are required to state to them in an Auditors' report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and
the Company's members for our audit work, for this report, or for the opinions we have formed.

Mike Jackson (Senior Statutory Auditor)
for and on behalf of
Hurst Accountants Limited
Chartered Accountants and Statutory Auditors
Lancashire Gate
21 Tiviot Dale
Stockport
SK1 1TD
19 August 2020
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Kinetic Recruitment Services Limited

Statement of Comprehensive Income
For the Year Ended 31 March 2020

Note

2020
£

2019
£

13,837,635

15,697,626

Cost of sales

(11,918,717)

(13,474,610)

Gross profit

1,918,918

2,223,016

(2,299,660)

(2,384,598)

(380,742)

(161,582)

Turnover

4

Administrative expenses
Operating loss
Income from shares in group undertakings

5
9

-

49,974
-

Interest receivable and similar income

10

11,693

Interest payable and expenses

11

(19,899)

(15,454)

(388,948)

(127,062)

Loss before tax
Tax on loss
Loss for the financial year

12

45,136
(343,812)

24,058
(103,004)

There were no recognised gains and losses for 2020 or 2019 other than those included in the statement of comprehensive income.
The notes on pages 11 to 24 form part of these financial statements.
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Kinetic Recruitment Services Limited
Registered number: 01628477

Balance Sheet
As at 31 March 2020

Note

2020

2019

£

£

Fixed assets
Tangible assets

14

104,647

113,683

Investments

15

4

4

104,651

113,687

Current assets

7,277,918

Debtors: amounts falling due within one year

16

6,003,374

Cash at bank and in hand

17

80,724

50,169

6,084,098

7,328,087

(1,962,903)

(2,870,632)

Creditors: amounts falling due within one year

18

Net current assets

4,121,195

4,457,455

Total assets less current liabilities

4,225,846

4,571,142

Provisions for liabilities
Deferred tax

19

(9,326)
4,216,520

Net assets

(10,810)
4,560,332

Capital and reserves
Called up share capital

20

50,000

50,000

Profit and loss account

21

4,166,520

4,510,332

4,216,520

4,560,332

The financial statements were approved and authorised for issue by the board and were signed on its behalf by:

N C Smith MBE
Director
Date: 11 August 2020
The notes on pages 11 to 24 form part of these financial statements.
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Kinetic Recruitment Services Limited

Statement of Changes in Equity
For the Year Ended 31 March 2020

At 1 April 2018

Called up share
capital
£

Profit and loss
account
£

Total equity
£

50,000

7,316,929

7,366,929

Comprehensive income for the year
Loss for the year

-

Other comprehensive income for the year

-

Total comprehensive income for the year

-

(103,004)

(103,004)

Dividends: Equity capital

-

(2,703,593)

(2,703,593)

Total transactions with owners

-

(2,703,593)

(2,703,593)

4,510,332

4,560,332

At 1 April 2019

50,000

(103,004)
-

(103,004)
-

Comprehensive income for the year
Loss for the year

-

Other comprehensive income for the year

-

Total comprehensive income for the year

-

Total transactions with owners

-

-

-

50,000

4,166,520

4,216,520

At 31 March 2020

(343,812)
(343,812)

(343,812)
(343,812)
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Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

1.

General information
Kinetic Recruitment Services Limited is a private company limited by members capital and incorporated in England and Wales. The address
of the registered oﬀice and principal place of business is Lancastrian Oﬀice Centre, Talbot Road, Stretford, Manchester, M32 0FP. The nature
of the company's operation and principal activity is human resource management services.

2.

Accounting policies
2.1

Basis of preparation of financial statements

The ﬁnancial statements have been prepared under the historical cost convention unless otherwise speciﬁed within these accounting
policies and in accordance with Financial Reporting Standard 102, the Financial Reporting Standard applicable in the UK and the
Republic of Ireland and the Companies Act 2006.
The preparation of ﬁnancial statements in compliance with FRS 102 requires the use of certain critical accounting estimates. It also
requires management to exercise judgement in applying the Company's accounting policies (see note 3).
The following principal accounting policies have been applied:
2.2

Financial reporting standard 102 - reduced disclosure exemptions

The company has taken advantage of the following disclosure exemptions in preparing these ﬁnancial statements, as permitted by the
FRS 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland":

∙

the requirements of Section 7 Statement of Cash Flows;

∙

the requirements of Section 3 Financial Statement Presentation paragraph 3.17(d);

∙

the requirements of Section 33 Related Party Disclosures paragraph 33.7.

This information is included in the consolidated ﬁnancial statements of Kinetic Plc as at 31 March 2020 and these ﬁnancial statements
may be obtained from Companies House.
2.3

Going concern

The ﬁnancial statements have been prepared on a going concern basis. The following paragraphs set out the basis of which the directors
have reached their conclusion.
The ongoing COVID-19 pandemic is expected to aﬀect most parts of the business community, including Kinetic Recruitment Services
Limited. The directors have reviewed the Company’s business model and strategy and made relevant amendments to the risk register
managed within our BS 9001:2015 British Quality Standard accreditation.
Government guidelines on all matters operational and ﬁnancial have been followed as well as professional advice from our trade
association the Recruitment and Employment Confederation.
Whilst the economic impact with the manufacturing and engineering recruitment markets has been signiﬁcant, the company is well
capitalised with a diversified business model to withstand the current and future climate.

Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020
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2.

Accounting policies (continued)
2.4

Revenue

Revenue is recognised to the extent that it is probable that the economic beneﬁts will ﬂow to the Company and the revenue can be
reliably measured. Revenue is measured as the fair value of the consideration received or receivable, excluding discounts, rebates,
value added tax and other sales taxes. The following criteria must also be met before revenue is recognised:
Rendering of services
Revenue from a contract to provide services is recognised in the period in which the services are provided in accordance with the stage
of completion of the contract when all of the following conditions are satisfied:

∙

the amount of revenue can be measured reliably;

∙

it is probable that the Company will receive the consideration due under the contract;

∙

the stage of completion of the contract at the end of the reporting period can be measured reliably; and

∙

the costs incurred and the costs to complete the contract can be measured reliably.

The Company operates in the recruitment industry and has two main revenue streams. Contractor revenue is recognised based on time
worked during the period and placement revenue is recognised based on the start date of the successful candidate.
2.5

Operating leases: the Company as lessee

Rentals paid under operating leases are charged to the Statement of comprehensive income on a straight line basis over the lease term.
2.6

Interest income

Interest income is recognised in the Statement of comprehensive income using the effective interest method.
2.7

Finance costs

Finance costs are charged to the Statement of comprehensive income over the term of the debt using the eﬀective interest method so
that the amount charged is at a constant rate on the carrying amount. Issue costs are initially recognised as a reduction in the proceeds
of the associated capital instrument.
2.8

Pensions

The company operates a deﬁned contribution pension scheme and the pension charge represents the amounts payable by the company
to the fund in respect of that year.

Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

2.

Accounting policies (continued)

2.9

Current and deferred taxation

The tax expense for the year comprises current and deferred tax. Tax is recognised in the Statement of comprehensive income, except
that a charge attributable to an item of income and expense recognised as other comprehensive income or to an item recognised directly
in equity is also recognised in other comprehensive income or directly in equity respectively.
The current income tax charge is calculated on the basis of tax rates and laws that have been enacted or substantively enacted by
the balance sheet date in the countries where the Company operates and generates income.
Deferred tax balances are recognised in respect of all timing diﬀerences that have originated but not reversed by the Balance
sheet date, except that:

∙

The recognition of deferred tax assets is limited to the extent that it is probable that they will be recovered against the reversal of
deferred tax liabilities or other future taxable profits; and

∙

Any deferred tax balances are reversed if and when all conditions for retaining associated tax allowances have been met.

Deferred tax balances are not recognised in respect of permanent diﬀerences except in respect of business combinations, when
deferred tax is recognised on the diﬀerences between the fair values of assets acquired and the future tax deductions available for them
and the diﬀerences between the fair values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is
determined using tax rates and laws that have been enacted or substantively enacted by the balance sheet date.
2.10
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Tangible fixed assets

Tangible ﬁxed assets under the cost model are stated at historical cost less accumulated depreciation and any accumulated impairment
losses. Historical cost includes expenditure that is directly attributable to bringing the asset to the location and condition necessary for
it to be capable of operating in the manner intended by management.
Depreciation is charged so as to allocate the cost of assets less their residual value over their estimated useful lives, using the straightline method.
Depreciation is provided on the following basis:
Fixtures and fittings

-

15%

Straight line

Computer equipment

-

20%

Straight line

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if appropriate, or if there is
an indication of a significant change since the last reporting date.
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised in the Statement
of comprehensive income.
2.11

Valuation of investments

Investments in subsidiaries are measured at cost less accumulated impairment. Where merger relief is applicable, the cost of the
investment in a subsidiary undertaking is measured at the nominal value of the shares issued together with the fair value of any
additional consideration paid.
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Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

2.

Accounting policies (continued)
2.12

Debtors

Short term debtors are measured at transaction price, less any impairment. Loans receivable are measured initially at fair value, net of
transaction costs, and are measured subsequently at amortised cost using the effective interest method, less any impairment.
2.13

Cash and cash equivalents

Cash is represented by cash in hand and deposits with ﬁnancial institutions repayable without penalty on notice of not more than 24
hours. Cash equivalents are highly liquid investments that mature in no more than three months from the date of acquisition and that are
readily convertible to known amounts of cash with insignificant risk of change in value.
2.14

Creditors

Short term creditors are measured at the transaction price. Other financial liabilities, including bank loans, are measured initially at fair
value, net of transaction costs, and are measured subsequently at amortised cost using the effective interest method.
2.15

Holiday pay accrual

A liability is recognised to the extent of any unused holiday pay entitlement which is accrued at the Balance sheet date and carried
forward to future periods. This is measured at the undiscounted salary cost of the future holiday entitlement so accrued at the Balance
sheet date.

Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

2.

Accounting policies (continued)

2.16

Financial instruments

The Company only enters into basic ﬁnancial instrument transactions that result in the recognition of ﬁnancial assets and liabilities like
trade and other debtors and creditors, loans from banks and other third parties, loans to related parties and investments in ordinary
shares.
Debt instruments (other than those wholly repayable or receivable within one year), including loans and other accounts receivable and
payable, are initially measured at present value of the future cash ﬂows and subsequently at amortised cost using the eﬀective interest
method. Debt instruments that are payable or receivable within one year, typically trade debtors and creditors, are measured, initially
and subsequently, at the undiscounted amount of the cash or other consideration expected to be paid or received. However, if the
arrangements of a short-term instrument constitute a ﬁnancing transaction, like the payment of a trade debt deferred beyond normal
business terms or in case of an out-right short-term loan that is not at market rate, the ﬁnancial asset or liability is measured, initially at
the present value of future cash flows discounted at a market rate of interest for a similar debt instrument and subsequently at amortised
cost, unless it qualifies as a loan from a director in the case of a small company, or a public benefit entity concessionary loan.
Financial assets that are measured at cost and amortised cost are assessed at the end of each reporting period for objective evidence of
impairment. If objective evidence of impairment is found, an impairment loss is recognised in the Statement of comprehensive income.
For ﬁnancial assets measured at amortised cost, the impairment loss is measured as the diﬀerence between an asset's carrying amount
and the present value of estimated cash ﬂows discounted at the asset's original eﬀective interest rate. If a ﬁnancial asset has a variable
interest rate, the discount rate for measuring any impairment loss is the current effective interest rate determined under the contract.
For ﬁnancial assets measured at cost less impairment, the impairment loss is measured as the diﬀerence between an asset's carrying
amount and best estimate of the recoverable amount, which is an approximation of the amount that the Company would receive for the
asset if it were to be sold at the balance sheet date.
Financial assets and liabilities are oﬀset and the net amount reported in the Balance sheet when there is an enforceable right to set oﬀ
the recognised amounts and there is an intention to settle on a net basis or to realise the asset and settle the liability simultaneously.
2.17

Dividends

Equity dividends are recognised when they become legally payable. Interim equity dividends are recognised when paid. Final equity
dividends are recognised when approved by the shareholders at an annual general meeting.
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Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

3.

Judgements in applying accounting policies and key sources of estimation uncertainty
Preparation of the ﬁnancial statements requires management to make signiﬁcant judgements and estimates. The items in the ﬁnancial
statements where these judgements and estimates have been made include:
Recoverable value of trade debtors
The company has recognised trade debtors with a carrying value of £2,002,513 (2019: £3,504,779). The recoverability of trade debtors is
regularly reviewed in the light of the available economic information speciﬁc to each debtor and speciﬁc provisions are recognised for
balances considered to be at risk or irrecoverable.
Tangible fixed assets
The management of the company exercises judgement in estimating the useful economic life of fixtures & fittings and computer equipment.
Accruals and provision
Accruals and provisions are entered in the ﬁnancial statements based on management expectations, taking into account various business and
economic factors relevant to each individual item.

4.

Turnover
An analysis of turnover by class of business is as follows:

Human resource management services

2020
£

2019
£

13,837,635

15,697,626

2020
£

2019
£

All turnover arose within the United Kingdom.

5.

Operating loss
The operating loss is stated after charging:

Depreciation of tangible fixed assets
Operating lease rentals - land and buildings
Operating lease rentals - other
Defined contribution pension cost

74,715

84,835

109,721

113,852

32,480
59,819

39,283
65,316

Page 16

Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

6.

Auditors' remuneration

Fees payable to the Company's auditor and its associates for the audit of the Company's annual
accounts

2020
£

2019
£

17,400

17,400

395

395

2020
£

2019
£

1,233,068

1,256,450

Fees payable to the Company's auditor and its associates in respect of:
Tax services

7.

Employees
Staff costs, including directors' remuneration, were as follows:

Wages and salaries

Social security costs
Cost of defined contribution scheme

140,323

139,313

59,819

65,316

1,433,210

1,461,079

2020
No.

2019
No.

40

42

The average monthly number of employees, including the directors, during the year was as follows:

Sales and administrative staff
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Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

8.

Directors' remuneration

Directors' emoluments
Company contributions to defined contribution pension schemes

2020
£

2019
£

122,785

157,614

3,250

8,775

126,035

166,389

During the year retirement benefits were accruing to 2 directors (2019 -2) in respect of defined contribution pension schemes.
The highest paid director received remuneration of £77,393 (2019 -£93,167).
The value of the company's contributions paid to a deﬁned contribution pension scheme in respect of the highest paid director amounted to
£3,000 (2019 -£5,775).
There are no key management personnel other than the directors.

9.

Income from shares in group undertakings

Dividends received from group companies

10.

2019
£

-

49,974

2020
£

2019
£

11,693

-

2020

2019

£

£

Interest receivable

Other interest receivable

11.

2020
£

Interest payable and similar expenses

Bank interest payable
Loans from group undertakings

4,299

504

15,600

14,950

19,899

15,454
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Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

12.

Taxation
2020
£

2019
£

Corporation tax
Current tax credit on losses surrendered for the year

(43,652)

(8,678)

Total current tax

(43,652)

(8,678)

Origination and reversal of timing differences

(1,484)

(15,380)

Total deferred tax

(1,484)

(15,380)

(45,136)

(24,058)

Deferred tax

Taxation on loss on ordinary activities
Factors affecting tax charge for the year

The tax assessed for the year is higher than (2019 -higher than) the standard rate of corporation tax in the UK of 19% (2019 - 19%). The
differences are explained below:
2020
£
Loss on ordinary activities before tax
Loss on ordinary activities multiplied by standard rate of corporation tax in the UK of 19% (2019 19%)

2019
£

(388,948)

(127,062)

(73,900)

(24,142)

Effects of:
Expenses not deductible for tax purposes, other than goodwill amortisation and impairment
Dividends from UK companies
Unrelieved tax losses carried forward
Other differences leading to an increase (decrease) in the tax charge
Total tax charge for the year

Factors that may affect future tax charges
There were no factors that may affect future tax charges.

4,954
23,810
(45,136)

10,995
(9,495)
(1,416)
(24,058)

Kinetic Recruitment Services Limited

Notes to the Financial Statements
For the Year Ended 31 March 2020

13.

Dividends
2020
£

2019
£

-

2,703,593

Dividends paid on equity capital
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14.

Tangible fixed assets
Fixtures &
fittings

Computer
equipment

Total

£

£

£

35,364

613,043

648,407

8,950

56,729

65,679

(80,009)

(95,213)

29,110

589,763

618,873

20,443

514,281

534,724

Cost or valuation
At 1 April 2019
Additions
Disposals
At 31 March 2020

(15,204)

Depreciation
At 1 April 2019
Charge for the year on owned assets
Disposals
At 31 March 2020

3,223

71,492

74,715

(80,009)

(95,213)

8,462

505,764

514,226

20,648

83,999

104,647

14,921

98,762

113,683

(15,204)

Net book value
At 31 March 2020

At 31 March 2019
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15.

Fixed asset investments
Investments in
subsidiary
companies
£
Cost or valuation
At 1 April 2019

4

At 31 March 2020

4

Subsidiary undertakings
The following were subsidiary undertakings of the Company:
Name

Principal activity

Kinetic Nursing Services Limited
PayPartners Limited
The Kinetic Employment Benefit Trust Limited

Human resource management
Payroll bureau services
Dormant

Class of shares

Holding

Ordinary
Ordinary
Ordinary

100%
100%
100%

The registered office of all the subsidiary undertakings is Lancastrian Office Centre, Talbot Road, Stretford, Manchester, M32 0FP.

16.

Debtors
2020
£

2019
£

Trade debtors

2,002,513

3,504,779

Amounts owed by group undertakings

3,573,488

3,516,273

Other debtors
Prepayments and accrued income

61,031

61,869

366,342

194,997

6,003,374

7,277,918

An impairment loss of £nil (2019: £nil) was recognised against trade debtors.

Kinetic Recruitment Services Limited
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17.

Cash and cash equivalents
2020
£
Cash at bank and in hand
Less: bank overdrafts

18.

80,724

2019
£
50,169

(53,909)

(497,027)

26,815

(446,858)

Creditors: Amounts falling due within one year
2020
£

2019
£

Bank overdrafts

53,909

497,027

Trade creditors

42,007

62,291

Amounts owed to group undertakings

606,410

606,015

Other taxation and social security

828,412

1,036,598

Other creditors

239,874

351,627

Accruals and deferred income

192,291

317,074

1,962,903

2,870,632

The bank overdraft and invoice discounting facility are secured against the assets of the company.
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19.

Deferred taxation

2020
£

At beginning of year
Charged to profit or loss
At end of year

(10,810)

2019
£

(26,190)

1,484

15,380

(9,326)

(10,810)

The provision for deferred taxation is made up as follows:
2020
£
Accelerated capital allowances
Other timing differences

(14,665)
5,339
(9,326)

20.

2019
£
(15,235)
4,425
(10,810)

Share capital
2020
£

2019
£

Allotted, called up and fully paid
25,000 (2019 -25,000) Ordinary shares of £1.00 each
25,000 (2019 -25,000) 'A' Ordinary shares of £1.00 each

25,000
25,000

25,000
25,000

50,000

50,000

Ordinary shares have the rights to voting and dividends.
'A' Ordinary shares have the rights to dividends.

21.

Reserves
Profit & loss account
The profit and loss account includes all current and prior period retained profits and losses.
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22.

Pension commitments
The Company operates a deﬁned contributions pension scheme. The assets of the scheme are held separately from those of the Company in
an independently administered fund. The pension cost charge represents contributions payable by the Company to the fund and amounted to
£59,819 (2019: £65,316). Contributions totalling £18,347 (2019: £23,289) were payable to the fund at the balance sheet date.

23.

Commitments under operating leases
At 31 March 2020 the Company had future minimum lease payments under non-cancellable operating leases as follows:
2020
£

2019
£

53,273

68,100

Land and buildings
Not later than 1 year

105,000

49,463

-

10,200

158,273

127,763

2020
£

2019
£

Not later than 1 year

30,564

13,432

Later than 1 year and not later than 5 years

12,729

3,174

43,293

16,606

Later than 1 year and not later than 5 years
Later than 5 years

Other

24.

Related party transactions
The company's ultimate parent undertaking is Kinetic Plc. The company has taken advantage of the exemption contained in FRS 102
Section 33 "Related Party Transactions" not to disclose transactions with other wholly owned group companies.
Key management personnel is considered to be the directors.

25.

Controlling party
The company is exempt from the obligation to prepare and deliver group accounts. The company is a subsidiary undertaking of Kinetic Plc
which is the ultimate parent company, incorporated in England and Wales.
The largest group in which the results of the company are consolidated is that headed by Kinetic Plc. The consolidated ﬁnancial statements of
this group are available to the public and may be obtained from the Registrar of Companies, Companies House, Crown Way, Maindy, Cardiﬀ,
CF4 3UZ. No other group accounts include the results of the company.
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